
WHAT IS E-LEARNING?

E-LEARNING 

...committed to quality, thoroughness, 
and precision.

 

R

FOR ELECTIONS

APPLICATION PENETRATION TESTING

One of the biggest challenges facing the election process is providing 
adequate training to the hundreds of thousands of personnel and 
volunteers who work elections throughout each state and county.   Every 
election governing body has unique requirements and must prepare a  

diverse group of election workers to ful�ll their speci�c roles. Successfully leveraging eLearning is key to 
providing complete and consistent training, helping to ensure a fair election. 

EDUCATION SHOULD BE 
STRATEGIC, PLANNED,

 
AND MEASURED...

At SLI Compliance, our team of eLearning 
specialists has speci�c experience developing 
election role-based eLearning and is here to 
help design education solutions that build 
employee con�dence while providing a 
continuous improvement cycle to drive better 
business results.

eLearning can refer to a wide range of electronic training delivered, typically, over the internet. While eLearning 
doesn’t need to be fancy, it is improved by enhancements such as multimedia using a combination of visual 
media, audio, and textual content, learner engagements through interactive exercises, and incorporation of 
familiar elements that broaden its e�ectiveness for di�erent learning styles. 

eLearning is often self-paced, giving learners control over how much time they spend in training at any one 
time. It can also be accessed multiple times for review and reference. 

DID YOU KNOW?

eLearning leaps time and cost contraints and meets 
your team where they are and when they need it.

eLearning allows you to deliver consistent training 
across your organization.  



CONTACT SLI COMPLIANCE® TODAY
Helping to ensure elections are reliable, accurate,
secure, and transparent. 

4720 Independence St • Wheat Ridge, Colorado 80033
slicompliance.com 

844-754-8683
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WHY SHOULD YOU CONSIDER E-LEARNING?
For every election, personnel face two signi�cant challenges: �nding sta� to run and manage election sites 
and training them on the same. Elections have well-de�ned processes describing what needs to happen 
before, during, and after the election. All elections have a variety of roles and, in many cases, much of this 
training is done in-person. 

Even beyond the logistics of organizing in-person training (�nding a venue, availability of a facilitator, 
printing materials, multiple sessions, many locations), there is the issue of providing the correct and 
consistent message to the workers. 

eLearning is exceptional for training the swell of election center sta� required once, twice, or several times in 
any given year. Done well, it provides a reliable, consistent message to the tens of thousands of committed 
elections o�cials needed to run elections.

Thoughtfully done, eLearning for elections o�cials must consider: 

The di�erences in training material for di�erent roles.  

The diversity of the training audience and their experience with eLearning and technology.

The con�guration of your speci�c elections.

Opportunities to interact with elections materials and relevant scenarios.

The need to con�rm the training audiences’ level of understanding.

The heavy lifting (input from subject matter experts, design and development of the content) is done well 
before the election to create role-based training that is approved by subject matter experts within the 
agencies responsible for election administration. Once created, eLearning can be updated as necessary due to 
changes that may occur to election processes, requirements, and procedures. The end-product is a uni�ed, 
consistent message that trains all workers equally.


